Cynthia L. Rebholz, MS, LCMFT
Supervision Contract
Supervisee Information:




Phone

Name
_________________________________________________
______________________________(Home)

Address
_________________________________________________
______________________________(Work)



_________________________________________________
______________________________(Cell)

Email
_________________________________________________
______________________________(Fax)

Type of Supervision requested: (individual, small group, type and number of cases, total hours, etc.)

Responsibilities of Supervisor:

1.
To meet _______ hour(s) per (week, month) for supervision sessions at a charge of __$115.00__per hour from ____________ to _______________ (dates). Meeting in person, or meeting live by HIPAA compliant Zoom platform.  (During Covid-19 meeting s will be virtual)
2.  
To be responsible for make-up supervision sessions.
3.   To assist supervisee in building confidence in developing their style.
4.  
To provide information and various Therapy approaches that may be helpful to the supervisee in effectively carrying out the therapy process.

5.  
To facilitate development of the supervisee’s awareness of interpersonal issues which impact on his/her conduct of therapy.

6.  
To facilitate the therapist’s development of skills to enhance effectiveness in working with clients.

7.  
To review material via audio, video, or oral report as provided by the therapist.

8.  
To provide feedback regarding conceptual, process, and pragmatic issues related to the therapist.

9.  
To maintain confidentiality regarding supervision.

10.
To assign readings, as needed or indicated, in therapy theory and practice, marriage and family theory and practice, professional ethics, and/or supervision.
11.
To evaluate progress with the supervisee, with the opportunity to renegotiate goals and strategies within the context of this agreement.  This evaluation will occur at least once per year or agreed supervision period per #1 above.

12.  To provide confidentiality for the supervisee and/his or her cases accept when possible ethical violations by supervisee have occurred, or when supervisee’s clients have ethical disputes or have filed a lawsuit. The supervisor will collaborate with supervisee and discuss reason that any information is being shared regarding a subpoena, the Maryland Licensing Board, AAMFT or your clinical employer. 
13. Supervision may be discontinued if supervisee engages in unethical practice, does not actively attend supervision appointments, or if supervisee and supervisor deem that the match is not a good fit. The reason for supervision termination may be reported to Maryland board of professional counselors and therapists, AAMFT or employer.
Responsibilities of Supervisee:

1.  Supervisee will acknowledge to clients and employer that they are under active supervision with Cynthia Rebholz, LCMFT
2.  Arrive prepared for supervision sessions by reviewing case notes and recordings and by completing any assigned reading prior to   the session 

3.   Explore the client-therapist process, if needed, with the supervisor in order to evaluate supervisee’s professional strengths and weaknesses.

4.
Be open to new and or different techniques and models in clinical work and to provide documentation of their effects during supervisory sessions.

5.
To be committed to make changes, which are conducive to greater therapeutic effectiveness and professional growth.

6.
To be open to feedback from the supervisor and to be accountable to the supervisor for direction, advice, and learning.

7.
To obtain written permission from clients to use information from therapy sessions for the purpose of supervision.

8.
To obtain written permission from clients for any audio or video recording, with the client understanding that the recorded material is for the purpose of supervision.

9.
To provide documentation of current license, certification, or other MFT status.

10.
To provide documentation of liability insurance for all client cases.

11.
To work only within the limits of one’s license or certification and skill level.

12.
To keep accurate personal records of supervision time, direct client contact hours, and adjunct clinical hours.

13.
To pay the agreed upon fee for supervision and to pay for missed sessions.

13.
To be responsible for scheduling make-up supervision for missed sessions.

14.  To seek counseling as needing, if supervisee finds they are “triggered” by their case content.
15. To report cases of suspected child abuse/neglect, suicidal or homicidal to the proper authorities and notify supervisor.  

16. To provide clients with crisis information and create a safety plan for all suicidal clients.

17. To not engage in working with couple’s experiencing domestic violence.

18. To advise your supervisor of any concern that may impair your work.
Other limitations or agreements:

Supervision can be a beneficial process of growth, gaining skill and knowledge. And, while most supervisee’s   
experience supervision as a positive experience, akin to any transition, it can also be a time of questioning, 

uncertainty and doubt.  If you experience any insecurities or concerns, please discuss these issues promptly   

 with your supervisor. 

Employment Information:

Employer Name:   _______________________________________________

Address:

_______________________________________________




_______________________________________________

Brief description of client population served:

Please describe your goals for supervision (what you hope to achieve in supervision); these goals will be 
 updated yearly. 

Please briefly describe your strengths and areas that are your growing edge.

Both the Supervisor and the Supervisee have the right to terminate this agreement by providing the other with a 30-day written notice of intent to terminate.

Signature:
_________________________________
Signature:
_________________________________


(Supervisee)


(Supervisor)

Date:
_________________________

Date:
________________________
MEET your Supervisor:

Cynthia Rebholz, LCMFT is a licensed Marriage and Family Therapist and AAMFT approved supervisor in Private Practice in Gaithersburg, Maryland, she has also worked in multiple agencies, inpatient hospital and private Practice in Davie, Florida. Cynthia works with couple, individuals and adolescents. 
Philosophy:

Cynthia takes a systemic and relational approach to her work including supervision. And, while supervision is not therapy, it is a collaborative, teaching, mentoring relationship to allow for your personal development.
Cynthia truly enjoys the relationship and experience of assisting therapist in developing their style and client niche. Cynthia has worked with multiple therapists who are now thriving licensed therapists and colleagues.

Please note: Cynthia does not work with young children, and she does not supervise cases for children under 5 years old. Cynthia has training in play therapy and sand tray therapy, which she utilizes with adolescents and adults.
Cynthia specializes in couples counseling and is informed by Emotionally Focused Couples Therapy, AEDP for couples and the Gottman Approach. Cynthia utilizes attachment style/theory as an underpinning of relational issues.
Cynthia also works with individuals utilizing Somatic Experiencing, AEDP, IFS, Solution-Focused and Narrative approaches. Cynthia believes that building safety and alliance is a primary part of the therapeutic experience. Cynthia specializes in working with trauma 
Cynthia also has experience working with families and adolescents that includes working in an inpatient hospital environment for adolescents; she also served as Clinical Director for Seneca Heights of Montgomery County Coalition for the Homeless and at Children’s Home Society in a reunification program.

Cynthia has provided supervision not only through her private practice, but at The Brief Therapy Institute at Nova Southeastern University in Fort Lauderdale, Florida and The Center for Healthy Families at The University of Maryland at College Park. 
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